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Improving access together





TREASURER RECRUITMENT PACK SEPTEMBER 2025

Role Title:

Treasurer

Reports to: 

Chair of the Board of Trustees                                                            

Please note that this is a voluntary position.  If successful, the Treasurer will be asked to sign a Code of Conduct document and declare any conflicts of interests.

We actively encourage applications from Deaf, disabled and neurodivergent people. We work towards making Board meetings and Board procedures fully accessible.  
About Attitude is Everything

We are a charity that connects disabled audience members, performers, employees and volunteers with music and live event industries to improve access together.

Through our work:

· Disabled people lead the change.

· Industry professionals learn from real-life experience and expertise.

· Barriers are identified and removed.

· Good practice is celebrated and rewarded.

· More disabled people play their part in music and live event industries.

We have been working with the UK’s music and live event industries for over 20 years and increasingly work internationally. Attitude is Everything is a highly trusted ‘brand’, attracting a wide range of industry partners who now work with us to achieve our goals.

As a disability-led charity, we welcome applicants from all backgrounds, and work with employees to meet any access requirements.
Our Purpose is as follows:

Vision

Deaf, disabled and neurodivergent people can be audience members, employees or artists at any live music event of their choice: music without barriers. 

Mission statement

Attitude is Everything works in partnership with audiences, artists and the music industry to improve Deaf, disabled and neurodivergent people’s access to live music.

Values

· Deaf, disabled and neurodivergent people’s experiences are valuable and can positively influence a change in the music industry’s approach

· Our ethos is to be supportive and encouraging to the music industry so that the best, possible outcomes can be achieved

· We invest in developing our users, volunteers, staff and Board of Trustees because we believe them to be our most valuable asset

Core aims

· To increase the number of Deaf, disabled and neurodivergent people participating in music

· To raise awareness of the barriers that Deaf, disabled and neurodivergent people face at live music events, and to demonstrate how to overcome them

· To show and highlight Best Practice in access, and set an example to those we wish to influence

· To develop the skills and confidence of Deaf and disabled people so that they can better engage with the music industry

Attitude is Everything adhere to the Policy Model of Governance which means that The Board of Trustees operates from a position of trust in the CEO and Staff.  The Trustees must be confident that the CEO is able to ensure that the organisation operates in an effective and ethical manner. These principles and guidelines are therefore designed to create some ‘distance’ between the CEO and Trustees, to enable the healthy level of challenge necessary to make sure the interests of the organisation and its users are protected.
Equality and diversity

We are an equal opportunities employer and as such promote the efficient, effective, fair and consistent recruitment and selection practices for all staff. It is our policy to recruit the best person for each vacancy regardless of age, disability, race, class, religion and belief, sex, sexual orientation, gender reassignment, pregnancy and maternity or marriage and civil partnership.
As an organisation we value difference, and recognise the value that different backgrounds, skills, outlooks, and experiences of individuals bring to the organisation.

Key Responsibilities – Finance
To ensure that Attitude is Everything:
Meets its financial obligations:
· To make sure that Attitude is Everything operates within the legal and financial guidelines set out in current legislation and its own financial procedures

· To ensure that strong financial controls are in place and that the organisation operates within a sound financial framework

· To work with and support the Business and Operations Manager in order to be satisfied that the financial information presented is comprehensive and accurate and that this is regularly discussed at Board level

· To oversee that grants and other funds received for specific purposes are appropriately spent

· To ensure an up to date risk register is maintained by the organisation and that this is reviewed regularly at Board level 

· To advise the Board on the financial implications of the organisation’s operations

· To oversee the liaison with external auditors (and any other delegated members of the trustee body) to review the Auditor's report and annual accounts and to report formally on this to the main trustee body.  To ensure any recommendations from the Auditor’s are acted upon

· To manage the process of appointment of Auditors to the organisation

Fulfils its financial responsibilities:
· To Chair the Finance and General Purposes sub-committees in accordance with its terms of reference and report back on these meetings to the main board of trustees at each quarterly Board meeting
· To ensure the Board receives regular financial information and updates and is kept informed and approves (where appropriate) of all aspects of the organisations financial planning
· To work with, and guide the Board in ensuring the financial resources of the organisation meet its present and future needs
· To ensure that the organisation has an appropriate Reserves Policy in place
· To ensure that the organisation has a satisfactory system for holding in

· trust for the beneficiaries of the charity any monies or property and to ensure

· that where appropriate monies are invested this is to the greatest benefit of the organisation within the constraints of the law and ethical investment

· practices

· To ensure preparation and disclosure of accounts as required by statutory

· bodies and by funders and all legal obligations are met (e.g Charity Commission/ Companies House)

Key responsibilities – general:

· To contribute actively to the Board of Trustees’ role in giving firm strategic direction, setting overall policy, defining goals and setting targets and evaluating performance against agreed targets.

· To safeguard the Vision and Values of Attitude is Everything.

· To promote, communicate and extend the engagement of Attitude is Everything with, and by, its wider stakeholders. 

· To use your influence to raise the profile of Attitude is Everything.
· To ensure the effective and efficient administration of the organisation.

· To assist with fundraising, or bring contacts who will assist the organization to fundraise.
· To appoint the Chief Executive Officer and monitor their performance.

Other Duties 

In addition to statutory duties, each Trustee should use any specific skills, knowledge or experience they have to help the board of trustees reach sound decisions. This may involve:

· Scrutinising board papers

· Focusing on key issues

· Providing guidance on new initiatives

· Hearing specific HR cases

· Supporting the fundraising and communications functions of the organisation

· Retain an overview and understanding of the work programmes and practices of the Chief Executive Officer and staff

· Other issues in which the Trustee has special expertise

Person Specification -  Treasurer
Essential

· Financial experience at a senior level 

· Experience of charity finance  including budget setting, annual accounts

· The skills to analyse proposals and examine their financial consequences

· The skills to analyse and interpret fairly complex financial data

· Ability to present financial information and make it understandable for non-financially trained people

· Willingness and approachability to deal with enquiries from trustees and staff

· Ability to make recommendations to the Board based on sound financial advice

Preferable

· CCAB financial qualification 

· Knowledge of trading subsidiaries, commercial arms and community interest charities
· Experience of income generation 
Other

· A commitment to improving Deaf and disabled people’s access to live music. 

· Awareness and understanding of Equality and Diversity as it applies in society. 

· Presentation and networking skills with the ability to promote Attitude is Everything externally. 
· Having an awareness of the diverse requirements that Deaf and disabled people have at music venues and festivals; as well as having an awareness of the diverse issues that music venues and festivals face in the UK today
Expectations of all staff at Attitude is Everything

These are expectations we have for all of our roles at Attitude is Everything. You will not be asked to directly demonstrate this on your application but we may not take your application further if your application or interview give us a reason to believe you do not meet these standards.

We expect staff to:

· Treat colleagues, audience members, trustees, live events industry professionals and everyone you meet through your work in the charity in a fair and respectful manner.

· Support equity and inclusion for anyone who experiences barriers of discrimination due to any protected characteristic under the Equality Act. 

· Maintain professional boundaries with colleagues, live event industry professionals and any volunteers who you meet through your work in the organisation 

· Approach your role with honesty and integrity and avoid using your connection with the charity for personal gain or that of family or friends.

· Be able or willing to learn to use the software we use for work and monitoring (specifically Microsoft Office, Microsoft Teams, Salesforce and Zoom.) 

· Maintain trust and confidentiality, including avoiding sharing details of confidential conversations on social media

· Be passionate about removing barriers that prevent disabled people from accessing the Music and Live Events Industry.  

· Avoid negative or patronising stereotypes or assumptions about disabled people or treating any one impairment as more ‘important’ than another. 

· Support our aim of being a ‘critical friend’ to the industry – giving honest feedback in a positive and constructive way

· To abide by our policies – particularly around Equality and Diversity, Anti-Bullying and Harassment and safe working practices.

· Every member of staff has a responsibility to safeguard children, young people and adults at risk. We all have a duty to report concerns wherever they arise regarding the behaviour or practice of staff, volunteers, other organisations or individuals.

Commitments of Trustees

The Trustees of Attitude is Everything are expected to make the following commitments:

Essential

· To attend all meetings regularly, attending at least 4 out of 6 regular meetings in the financial year (including the AGM).   It will be assumed that any member who has failed, without reasonable cause, to attend three consecutive meetings of the Board will be deemed to have offered to resign from the Board. 
· To attend the HR and Finance and Finance and General Purposes subcommittees in the Financial Year.
· To represent the interests of Deaf and disabled people in the music industry, as appropriate.
· To prepare for each meeting by familiarising themselves with the agenda and issues to be discussed.
· To promote and inform others of Attitude is Everything’s work and its current programme strands.
In addition, it would be beneficial to Attitude is Everything if Trustees were prepared to commit to the following:

 Desirable
· To attend meetings, functions and events on behalf of Attitude is Everything.
· To broker meetings with relevant and beneficial third parties.

Disqualification from acting as a Trustee.

Please note you cannot act as a charity trustee if:

· You have an unspent conviction for an unspent conviction for an offence:

· Involving dishonesty or deception

· Under Part 4 of the Counter-Terrorism Act 2008, Sections 13 or 19 of the Terrorism Act 2000 or under Part 2 of the Serious Crime Act 2007.

· Under section 415 of the Proceeds of Crime Act 2002

· Under 1, 2, 6, or 7 of the Bribery Act 2020

· Under Section 77 or 336 (1) of the Charities Act 2011

· For Aiding or Abetting any of the above offences

· You are on the Sex Offenders’ Register

· You are a designated person under anti-terrorism legislation. 

· You are disqualified as acting as a company director and have not been removed from the office of trustee, officer, agent or employee under legal proceedings on grounds of misconduct or mismanagement in the administration of the charity.

· You are not an undischarged bankrupt and am not subject to any orders relating to insolvency.

If any of the above apply, please do not proceed with your application. 

Application Process 

We don’t have an application form. Instead, we’d like you to apply by providing us with your CV and answers to the questions below in a way that you feel most comfortable with. This could be by a letter, a video or another way. 
Please answer the following questions: 

· Why do you want to be a Treasurer of Attitude is Everything? 

· What skills and experience do you have, following the Person Specification? 

Other information: 

· Please also provide us with the contact details of two referees and declare any convictions/confirm that you’re not barred from being a Treasurer/Trustee
Please submit your application to: administrator@attitudeiseverything.org.uk, marking your email as ‘Treasurer application’. 

Application deadline:
Tuesday 7th October 2025.
We envisage that interviews will take place in mid-late October 2025.
If you would like an informal conversation with a Trustee please contact administrator@attitudeiseverything.org.uk
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